
TABLE 9a  MAXIMUM BENEFIT PAYMENTS AND NUMBER OF WEEKS FOR SELECTED PERMANENT PARTIAL DISABILITIES

                                                                                                                                               
                                          Scheduled Injuries                       Non-Scheduled
                        Arm at Hand Leg at Foot Eye                Hearing              Injuries
Jurisdiction Shoulder   Hip Both  Ears One   Ear
                                                                                                                                               

Alabama             $ 48,840/222    $ 37,400/170   $ 44,000/200    $ 30,580/139   $ 27,280/124    $ 35,860/163    $ 11,660/53 $ 66,000
Alaska 1/ ------------ ------------ ------------ ------------ ------------ ------------ -----------  135,000
Arizona  97,224/260  81,114/217  81,114/217  64,691/173  48,612/130  97,224/260  32,532/87 No maximum

Arkansas  62,160/210  46,768/158  54,464/184  38,776/131  31,080/105  46,768/158  12,432/42  133,200
California 1/ ------------ ------------ ------------ ------------ ------------ ------------ ----------- No maximum
Colorado  63,912/208  31,956/104  63,912/208  31,956/104  42,710/139  42,710/139  10,754/35   61,454

Connecticut 198,744/312 160,524/252 151,606/238 119,756/188 149,695/235  99,372/156  33,124/52  331,240
Delaware 108,670/250  95,629/220 108,670/250  69,548/160  86,936/200  76,069/175  32,601/75  130,404
Dist. of Col. 279,074/312 218,250/244 257,607/288 183,366/205 143,115/160 178,894/200  46,512/52 No maximum

Florida 3/ ----------- ----------- ----------- ----------- ----------- ----------- ----------  196,924
Georgia  78,750/225  56,000/160  78,750/225  47,250/135  52,500/150  52,500/150  26,250/75     4/
Hawaii 165,048/312 129,076/244 152,352/288 108,445/205  84,640/160 105,800/200  27,508/52  163,990

Idaho  77,715/300  69,944/270  51,810/200  36,267/140  45,334/175  45,334/175     1/  129,525
Illinois 269,943/300 170,963/190 247,447/275 139,470/155 143,969/160 179,962/200  44,990/50 No maximum
Indiana 5/  53,500   39,500  46,500  32,500  32,500  39,500  12,500 No maximum

Iowa 229,000/250 174,040/190 201,520/220 137,400/150 128,240/140 160,300/175  45,800/50  458,000
Kansas  86,175/225  57,450/150  76,600/200  47,875/125  45,960/120  42,130/110  11,490/30     6/
Kentucky 1/ ----------- ----------- ----------- ----------- ----------- ----------- ----------  162,775

Louisiana  76,800/200  57,600/150  67,200/175  48,000/125  38,400/100 No provision No provision  199,680
Maine 118,656/269  94,837/215  94,837/215  71,458/162  71,458/162  88,220/200  22,055/50  137,623
Maryland 7/ 189,600/400 157,842/333 189,600/400 157,842/333 157,842/333 157,842/333  59,250/125 No maximum

Massachusetts 8/  32,236(43)  25,489(34)  29,238(39)  21,741(29)  29,238(39)  57,725(77)  21,741(29)  146,190
Michigan 164,359/269 131,365/215 131,365/215  98,982/162  98,982/162 No provision No provision No maximum
Minnesota 1/ ----------- ----------- ----------- ----------- ----------- ----------- ----------- No maximum



TABLE 9a  MAXIMUM BENEFIT PAYMENTS AND NUMBER OF WEEKS FOR SELECTED PERMANENT PARTIAL DISABILITIES (cont.)

                                                                                                                                               
                                          Scheduled Injuries                       Non-Scheduled
                        Arm at Hand Leg at Foot Eye                Hearing              Injuries
Jurisdiction Shoulder   Hip Both  Ears One   Ear
                                                                                                                                               

Mississippi  60,670/200  45,503/150  53,086/175  37,919/125  30,335/100  45,503/150  12,134/40  136,508
Missouri 9/  70,298/232  53,027/175  62,723/207  45,452/150  42,421/140  54,542/180  14,847/49  121,204
Montana 1/ ----------- ----------- ----------- ----------- ----------- ----------- -----------   71,925

Nebraska 109,575/225  85,225/175 104,705/215  73,050/150  60,875/125      10/  24,350/50  146,100
Nevada 1/ ----------- ----------- ----------- ----------- ----------- ----------- ----------- No maximum
New Hampshire 186,480/210 167,832/189 124,320/140  87,024/98  74,592/84 109,224/123  26,640/30  232,656

New Jersey 11/ 137,280/330  83,545/245 131,040/315  69,680/230  53,000/200  53,000/200   9,060/60  330,000
New Mexico  96,094/200  60,059/125  96,094/200  55,254/115  62,461/130  72,071/150  19,219/40  336,329
New York 124,800/312  97,600/244 115,200/288  82,000/205  64,000/160  60,000/150  24,000/60 No maximum

North Carolina 141,120/240 117,600/200 117,600/200  84,672/144  70,560/020  88,200/150  41,160/70  176,400
North Dakota 12/ 120,000/250  96,000/200 112,320/234  72,000/150  72,000/150  96,000/200  24,000/50  216,000
Ohio 132,525/225 103,075/175 117,800/200  88,350/150  73,625/125  73,625/125  14,625/25    13/

Oklahoma  59,250/250  47,400/200  59,250/250  47,400/200  47,400/200  71,000/300  23,700/100  118,500
Oregon 14/  98,168  76,694  76,694  69,024  51,129  98,168  30,677  149,033
Pennsylvania 250,510/410 216,905/355 250,510/410 152,750/250 168,025/275 158,860/260  36,660/60  305,500

Puerto Rico  12,000/300  12,000/200  12,000/300  11,375    15/  12,000/200   3,250/50   12,000
Rhode Island  28,080/312  21,960/244  28,080/312  18,450/205  14,400/160  18,000/200   5,400/60  178,776
South Carolina 111,615/220  93,858/185  98,931/195  71,028/140  71,028/140  83,911/165  40,587/80  172,496

South Dakota  86,000/200  64,500/150  68,800/160  53,750/125  64,500/150  64,500/150     2/ No maximum
Tennessee 108,200/200  81,150/150 108,200/200  67,625/125  54,100/100  81,150/150     2/  216,400
Texas  74,400/200  55,800/150  74,400/200  46,500/125  37,200/100  55,800/150     2/  149,172

Utah  63,393/187  56,952/168  42,375/125  29,832/88  40,680/120  33,900/100     2/  101,700
Vermont 163,400/215 133,000/175 163,400/215 133,000/175  95,000/125 136,800/180  39,520/52  250,800
Virginia 113,400/200  85,050/150  99,225/175  70,875/125  56,700/100  56,700/100  28,350/50  283,500



TABLE 9a  MAXIMUM BENEFIT PAYMENTS AND NUMBER OF WEEKS FOR SELECTED PERMANENT PARTIAL DISABILITIES (cont.)

                                                                                                                                               
                                          Scheduled Injuries                       Non-Scheduled
                        Arm at Hand Leg at Foot Eye                Hearing              Injuries
Jurisdiction Shoulder   Hip Both  Ears One   Ear
                                                                                                                                               

Virgin Islands  68,420/220  55,980/180 55,980/180  37,320/120  60,645/195  55,980/180  37,320/120 No maximum
Washington 16/     -----------    -----------   ----------  -----------    -----------     -----------    -----------   137,266
West Virginia 1/ ----------- ----------- ----------- ----------- ----------- ----------- -----------  127,200

Wisconsin  92,000/500  73,600/400  92,000/500  46,000/250  50,600/275  39,744/216   6,624/36  184,000
Wyoming  46,500/150  37,820/122  41,850/135  31,000/100  29,140/94  24,800/80  12,400/40 No maximum

United States*:
  FECA 454,038/312 355,081/244 419,112/288 298,326/205 232,840/160 291,050/200  75,673/52 No maximum
  LHWCA 281,199/312 219,912/244 259,568/288 184,762/205 144,204/160 180,256/200  46,866/52 No maximum

*  Federal Employees' Compensation Act; Longshore and Harbor Workers' Compensation Act.



TABLE 9a  MAXIMUM BENEFIT PAYMENTS AND NUMBER OF WEEKS FOR SELECTED PERMANENT PARTIAL DISABILITIES (cont.)

 1/ Ratings for compensation purposes are determined as a percentage of permanent total disability (Alaska, California, Idaho, Kentucky,       
    Minnesota, Montana, Nevada, and West Virginia).

 2/ Monaural loss is determined as a percentage of binaural loss (South Dakota, Tennessee, Texas and Utah).

 3/ Florida:  Benefits are paid according to a wage loss formula, rather than on a statutory schedule, subject to a maximum of 364 weeks of    
    compensation for disability greater than 24 percent.

 4/ Georgia:  Total amount payable is based on statutory schedule

 5/ Indiana:  Benefits are paid according to the degree of permanent impairment suffered by the employee.

 6/ Kansas:   Total amount payable is $100,000 for a work disability, and $50,000 for a functional disability.

 7/ Maryland:  The number of weeks of benefits is increased by 33 1/3 percent, if the number is at least 250.

 8/ Massachusetts:  Provides for lump sum payments for scheduled injuries which are determined by multiplying the State average weekly
    wage by a certain number (in parenthesis); maximum payment for non-scheduled injuries is maximum weekly PPD payment multiplied
    by maximum period.

 9/ Missouri:  If the scheduled injury is total by reason of severance or complete loss of use thereof, the number of weeks of
    compensation allowed in the schedule for such disability shall be increased by 10 percent.

10/ Nebraska:  Loss of hearing in both ears constitutes permanent total disability.

11/ New Jersey:  Where members are amputated, an additional 30 percent is added to the award.

12/ North Dakota:  Benefits are increased by 25 percent if loss is to master arm or hand.

13/ Ohio:  For non-scheduled injuries, weekly benefits are based on a percentage of permanent partial disability not to exceed 1/3 of the State
    average weekly wage for a period of 200 weeks.

14/ Oregon:  Law provides for a payment of $511.29 for each degree of scheduled injury in monthly payments.

15/ Puerto Rico:  The manager of the State Insurance Fund determines the extent of an eye disability, based upon an expert report of an oculist.

16/ Washington:  Law provides for the payment of fixed sums based on the percentage of disability, or combination thereof, at the time of      
    injury.  The sums are adjusted each July to reflect changes in the consumer price index; however, adjusted sums only apply to new claims   
    effective on or after date of adjustment.
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